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Declaration of Health Commitment
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Aiming at health first company
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Mental and physical wellness is “driving force for good performance ”
Itis fundamental key point of "happiness of individual employee” as we!l as of their family,
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| wish you work lively with positive motivation in Toyota and
you can continue to enjoy satisfying life even after retirement.
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TMC culture "Step in batter box and challenge!” without fearing failure is applicable for health, “
| declare that TMC proactively supports individual “challenge to improve .3
your lifestyle” and develops “health promotion & illness prevention activity”,

coworking with health insurance society,
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https://global.toyota/pages/global_toyota/sustainability/report/sdb/sdb24_jp.pdf



